1. Trade Unionism

Emergence of Trade Unions (TUs)

· The rise of industrialization in the late 19th and early 20th centuries led to poor working conditions, long hours, and low wages.

· Workers began to organize collectively to protect their interests, giving birth to the trade union movement.

· The first organized TU in India was the Madras Labour Union (1918), followed by the All India Trade Union Congress (AITUC, 1920).

· Global influences like the Industrial Revolution and socialist movements also encouraged unionization.

Legal and Other Handicaps of Early TUs

· Early unions faced legal non-recognition until the Trade Unions Act, 1926.

· Employers often retaliated with dismissals or blacklisting of union members.

· Lack of funds, unity, leadership, and awareness among workers weakened early unions.

· Government and employer hostility further limited their growth.

Objectives of Trade Unions

· To protect and promote the economic and social interests of workers.

· To ensure fair wages, better working conditions, and job security.

· To represent workers in collective bargaining and industrial disputes.

· To encourage social and welfare activities like education, housing, and healthcare.

· To participate in policy-making affecting labor.

Methods of TUs to Achieve Their Goals

· Collective bargaining and negotiations with employers.

· Strikes, work-to-rule, and go-slow as pressure tactics.

· Political action for labor-friendly legislation.

· Mutual aid and welfare programs for workers.

· Public campaigns to influence public opinion and government policy.



2. The Trade Union Movement in India

Up to 1949

· Early phase (1918–1920s): Formation of AITUC (1920) marked the formal beginning.

· 1930s–1940s: Ideological splits emerged—AITUC (communist), INTUC (Congress), HMS (socialist), and UTUC.

· Labor laws like Trade Disputes Act, 1929 and Industrial Disputes Act, 1947 shaped industrial relations.

· The movement gained political importance during the freedom struggle, linking workers’ rights with national independence.

1950 Onwards

· Post-independence period saw rapid industrial expansion and politicization of unions.

· Multiplicity of unions became a major challenge.

· The government emphasized tripartite consultation (government–employer–employee) and collective bargaining.

· Central federations such as INTUC, AITUC, HMS, CITU, and BMS became influential.

TU Cooperation and Consultative Machinery

· Indian Labour Conference (ILC) and Standing Labour Committee (SLC) were set up for consultation between government, employers, and employees.

· Joint Management Councils (JMCs) and Works Committees promoted worker participation in management.

· Aim: reduce industrial disputes, strengthen understanding, and improve productivity.

Measures Strengthening TU Movement in India

· Legal framework: Trade Unions Act, Industrial Disputes Act, and Labor Codes provide recognition and rights.

· Education and training: Programs through V.V. Giri National Labour Institute and others.

· Welfare measures: Social security, provident fund, and insurance schemes.

· International affiliations: Indian TUs linked with global labor organizations like ITUC and WFTU.

· Government support: Tripartite bodies and recognition of unions in public sector undertakings.

